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RAJASTHAN FINANCIAL CORPORATION (STAFF) REGULATIONS, 1958

Preamble: Whereas it is necessary to define the terms and conditions of appointment and service
of the staff of the Rajasthan Financial Corporation, and to provide for their duties, conduct and the
remuneration payable. to them, the Board of Directors of the Rajasthan Financial Corporation, in
exercise of the powers conferred by Section 48 of the State Financial Corporation Act, 1951 (LXIII of
1951) and after consultation with the Reserve Bank of India and with the previous sanction of the
Government of Rajasthan has made the following Regulations, namely :-

Chapter - 1

Preliminary

1. /
Short title: These Regulations may be called the "Rajasthan Financial Corporation (Staff)
Regulations, 1958."

I
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2. Applications: (1) these Regulations shall apply to :-
(a) every whole time employee of the Corporation ;
(b) staff employed temporarily or advisers, Officers or other staff recruited on special contracts,

unless such contracts contain any different provisions.
(2) Nothing in these Regulations shall apply to the Managing Director, unless the application

to him of all or any of these regulations has been approved by the Rajasthan Government.
(3) The Corporation may, with the previou~. sanction of the State Govt. and in consultation

with the Reserve Bank, enter into a special agreement or arrangement with an employee,
with terms and conditions which may vary from the provisions of these Regulations.

3. Definitions: In these Regulations unless, there is anything repuonant in the subject
or context :-

(8) 'The Board" means the Board of Directors of the Corporation and in relation to any
powers exercisable by it, includes the Executive Committee.

(b) "The' Managing Director" in relation to any powers exercisable by him, includes
any Director or Officer who is authorised by the State Government to exercise
the powers and functions of the Managing Director during the temporary absence
of the Managing Director.

(c) "The Secretary" in relation to any powers exercisable by him, includes an Officer authorised
by the Managing, Director to exercise the powers of the Secretary during the temporary
absence of the Secretary.

1.



(d) "Pay" means the amount drawn monthly by an employee as :-
(i) The pay which has' been sanctioned for a post held by him substantively or
in an officiating capacity or to which he is ~ntitled by reason of his position
in a cadre;
(ii) Special pay and personal pay;
(iii) Any other emoluments which may be specially classed as pay by the Board.

(e) "Substantive Pay" means the pay other than special pay and personal pay and any
other emoluments classed as pay by the Board under Clause (iii) of sub-Regulation
(d) of Regulation 3 to which an employee is entitled on account of a post to which
he has been appointed substantively or by reason of his substantive position in a cadre.

(f) "Special Pay" means an addition, in the nature of pay, to the emoluments of a post
or of an employee granted in consideration of :-
(i) The specially arduous nature of the duties or
(ii) A specific addition to the work or responsibility.

(g) "Personal Pay" means an additional pay granted to an employee
(i) To save him from a loss of substantive pay in respect of a permanent post due
to a revision of payor to any reduction of such substantive pay otherwise than' as a
disciplinary measure or
(ii) In exceptional circumstances, on other personal considerations:

(h) "Average Pay" means the average monthly pay earned while on duty' during the twelve
calendar months immediately preceding the month in which the employee proceeds on
leave, and in the case of an employee who has not been on duty for more than a
year, the average monthly pay earned while on duty during the calendar months immediately
preceding the month in which he proceeds on leave provided that when the substantive
pay of an employee on leave is less than Rs. 2001- per mensem, and the period of
leave taken does not exceed two months, his average pay shall mean the pay which
he would draw in the post substantively held by him at the time of taking leave, if this
pay be' more than his average pay.

,
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(i) "Compensatory allowance" means an allowance granted to meet expenditure necessitated
by the special circumstances in which duty is performed;

0) "Duty" includes;

(i) Service as a probationer;
(ii) Period spent on casual leave duly authorised.

(k) "Family" means an employee's wife or husband and children ordinarily residing with and
wholly dependent on him or her.

4.(a) "Circulation of Amendment" Any new Regulation or alteration in an existing Regulation
shall be issued in the form of a Circular for circulation among the staff.

2.



1...

provided that no new Regulation or an alteration in an existing regulation shall operate
to reduce the scale of pay of an employee on which he is entitled to draw pay
in a substantive capacity on the day then new regulation or alteration comes into
force.

(b) Power to interpret and implement Regulations :-
The 'power to interpret the regulations vests in the Managing Director who is also hereby
empowered to issue such administrative .jnstructions as may be necessary to give effect
to and carry out the purpose of the provisions of these Regulations provided that if
as a result of any decision of the Managing Director as regard the construction of any
regulation or regulations an employee feels aggrieved he shall have a right to appeal
against such decision of the Managing Director to the Board whose decision shall be
final and binding on all concerned.

5. Managing Director's power to delegate :-
The Managing Director, may, subject to such restrictions and for so long, as he may
deem fit, delegate to the Secretary or in the absence of the latter any other officer
appointed by him in this behalf, any of the powers confered on him by these regulations,
in relation to employee, other then officers except the powers referred to in regulations
7, 8, 10, 11, 15, 16, 17, 20, 37, 39, 41, 48, 79 (3), 88, 90, 101, 105 and 107.

3.



CHAPTER - II
~ointments, probation and Termination of service

SECTION-1-Appointments

General Manager

Appointing authority
MD with the approval of the Board.
Managing Director

I
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Classification of permanent staff-(1) The permanent staff of the corporation shall be grouped
as follows:-
Class A Officers
Class B Assistants
Class C Subordinate staff
The Board shall fix, from time to time, the number of posts in all categories, and the
pay scales of the officers, the assistants and subordinate staff shall be as laid down
in Appendix-I* hereto.
Temporary Staff - Not withstanding anything contained in these Regulation, the Managing
Director may employ staff in classes Band C on a temporary basis for a period
not exceeding three months on the pay scales laid down in Appendix 1*to these Regulations.
Power to appoint :- All appointments to the service of the corporation shall be made
as under :-
"A" Class of employee
PRO, Managers & above
Dy. Managers & Asstt. Mangers
"B" Class
(Ste~ographer/Sr. Asstt.lStenotypistl
AssistantlTypistlJr. Assistant)
'C' CLASS
(Zamadar/Daftri/D river/Messenger) At Head office-Manager (P&A)

At Branches-Branch Managers
At Regional office-Dy. General
Manager (Region)

Certificate of Health and Good character :-
Every person appointed to the service of the corporation, shall be produce (a) a certificate
of health by a qualified medical practitioner approved by the corporation and (b) Certificates
of good character from two respectable persons, before he is permitted to join duties.
Age:- The age of a person at the time of his first appointment to the service of the
corporation shall not ordinarily exceed 25 years provided that the appointing authority
may in special cases appoint or authorise the appointment of person above the said
age limit to obtain the service of the experienced staff.
Grant of initial increments on first appointment :- The Board may in exceptional

**8.

(2)

6.

7.

(a )
(b)
(c)

(d)

9.

10.

11.

* Pay Scales have been revised as per RFC staff(Revised pay scale) Regulation.1989.
** Amended vide notification dated 14.11.1985.
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